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SPORTS AUTHORITY OF INDIA

Fno-E-30511-19-01036/1/2022-RC Bhopal-General Administration Dated: 12-01-2023

CORRIGENDUM TO THE ADVERTISEMENT E-30511- 1901036/1/2022-RC Bhopal FOR
THE RECRUITMENT OF YOUNG PROFESSIONALS (ATHLETE RELATION MANAGER,
GENERAL MANAGEMENT, AND LEGAL) AT SAI NCOE BHOPAL

Reference is invited to the advertisement E-30511- 1901036/1/2022-RC Bhopal-General
Administration dated 05/01/2023 published on SAI website for the recruitment for the post of
young professional (Athlete relation manager) — 02 Post (01 OBC & 01 UR), young
professional (General Management) — 01 Post (UR) and young professional (Legal) — 01
Post (UR) on contract basis at SAI NCOE Bhopal. The Terms and Conditions stated on Page
no. 07 of the advertisement dated 05/01/2023 stands amended as follows: -.

Terms and Conditions:

1 Tenure:
The contractual engagement will be initially for a period of two years which could
be extended by one year at a time up to a maximum tenure of five years i.e. 2+1+1+1
years. The contract can be terminated by giving a 30 days' Notice period by either
party, i.e., SAI or the employee. In cases of extreme impropriety by the employee,
the contract will be terminated immediately without prior notice.

2 Age Limit & Salary:

Designation *Age Limit Post ;ﬁ:{;ﬁ;lis(:;i;
Young Professional (ARM) 01 OBC & 01 UR
Young Professional (General 32 years 01 UR Rs. 50000/- to Rs.
Management) 70,000/-
Young Professional (Legal) 01 UR

* Age Relaxation will be applicable to the candidates belonging to OBC, SC & ST as per DoPT
norms.
Age relaxation to the persons serving in Sports Authority of India shall be considered as below:



S. No. Period of Experience in SAI Relaxation in Age
1 2 years — 3 years 1 year

2 3 years — 5 years 2 years

3 5 years — 7 years 3 years

4 7 years — 9 years 4 years

5 9 years — 11 years 5 years

6 11 years — 13 years 6 years

7 13 years — 15 years 7 years

8 15 years — 17 years 8 years

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Last pay
drawn document: Candidates shall get their monthly remuneration document from their previous
employer. If the last pay drawn is more than the remuneration mentioned in the advertisement,
then pay may be fixed accordingly subjected to a maximum of Rs 70,000/-, In such case all the
candidates selected above that candidate in merit shall draw equal remuneration.

3 Tax Deduction at Source:
The Income Tax or any other tax liable to be deducted, as per the prevailing rules will be
deducted at source before effecting the payment, for which the SAI will issue TDS/Service
Tax Certificates, as applicable.

4 Other Allowances:
No TA/DA shall be admissible for joining the assignment or on its completion. No other
facilities like DA, Accommodation, Residential Phone, Conveyance/Transport, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

5 Extension:
Performance of the selected candidates would be continuously reviewed, and their extension
will be considered on the basis of periodic review/requirement. Remuneration 7% increment
will also depend on the periodic performance review after the initial period of two years. In
case candidates' initial remuneration is fixed at the maximum salary of the pay range as
mentioned, i.e. Rs. 70,000/- for YP, the same shall be frozen for an initial period of 02 years.

6 Leave:

The Individual Consultants shall be entitled to leave at the rate of 2.5 days of each completed
month with no accumulation of leave beyond a calendar year on pro-rata basis. Further, the
absence up to one month may be considered without remuneration. However, in Exceptional
cases for professional development, training etc. this condition may be relaxed by DG, SAL
Apart from this, the women Consultant may be eligible for maternity leave as per the Maternity
Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-1 dated 12th April 2017. Also unavailed leave in a calendar year will lapse
and will not be carried forward to the next calendar year.



7 TA/DA:
To undertake domestic tours subject to the approval of Competent Authority:

Post Mode of Journey Reimbursement of Hotel, Taxi, and
Food Bills
Young Hotel accommodation of up to
Professionals Rs.2250/- per day; Taxi charges of up

Air in Economy Class or

(ARM/General o . to Rs. 338/- per day for travel within
Rail in AC Two T
Management/ by Railin AC Two Tier the city and food bills not exceeding
Legal) Rs. 900/- per day shall be allowed.

8 Relaxation:

DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

The rest of the eligibility, qualification, and other terms & conditions of the earlier
advertisement dated 05.01.2023 for engagement of Young Professionals (General, ARM
and Legal) at SAI NCOE Bhopal remain unchanged which is available on our website.
(link — https://sportsauthorityofindia.nic.in/saijobs )

In case of any conflict or inconsistency between the advertisement date 05.01.2023 and this
corrigendum, the terms and conditions set forth in this corrigendum shall prevail.

This is issued with the approval of the competent authority.

Assistant Director
Sports Authority of India
Central Regional Centre, Bhopal



